EVERYONE KNOWS -that-management
.conspires to keep workers downm, .. ) .
"~ A friend tells me that personnel types have

~even got their own Doubletalkc languagg .

. This means: that while you agree to initial .
what seems, to be a fair report about younyjob

. -performance, -you are. probably destroying |

.your future, [ . o 80 <
‘So, in the hope that this might be of:some
use, I pass on the langnage, - ... "

Active socially: Drinks heavily. R B
- Aggressive: argumentative. . ... <k
Average: Nottoo bright. .. - g
Conscientions and careful: Scared, 7
Displays sonnd judgment; Lucky: . 9

- Expresses himself well: Wordy. . - -5 ®

Good sense of humor: Has vast repertory of ~\n

dirty jokes.© . . . e F N
Indifferent to' instruction: Knows  more

_ than superiofs; - : N

Keen analyst: Thoroughly confused. :s )
Maintains professional attitude: Snob..- 1 !
Meticulous: A Nitpicker. oo owm
- Never misses an opportunity to progress: .
. Buys drinks for superiors. STy o
Neot a desk man: Didn’t g6 to college. !
-Of great value to organization: Squeals on - .
workmates. A %
Possess leadership qualities: Loud. f
- Quick thinking: always has excuse,

oy Slightly above average: Stupid; -
~ Stern disciplinarian: A bastard, A g
Strong adherence to principles: Stibborn.

.. 'Fakes pride in'work: conceited. - -
Tactful with superiors:.Smarmy. - R
. Unlimited potential: Here until tetireméfit, {
Zealous attitude: opionated. .. . .
. If. you have heard  any good - ones, sénd %
thern to: - - o Pt gt
. Nick Danger ) s
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* Help the revolution! = - - E IR




